MENTAL HEALTH PARITY LAWS

Federal Law {g&

The Health Parity and Addiction Equity
Act (MHPAEA), is a federal law that
requires parity between behavioral

health benefits and medical/surgical
benefits in terms of cost sharing,
treatment limitations, and other access
standards when such behavioral health
benefits are offered.
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California Law

California’s Mental Health Parity Act
goes beyond the scope of the federal
MHPAEA. Importantly, California law
requires all state-regulated health
plans to provide behavioral health
treatment at all levels of care, while
the MHPAEA does not.

/S: Medical/Surgical
MH/SUD: Mental
Health/Substance Use

Disorder
T rpeeny ¢ Annual $ amount covered

Maximum after the OOP is reached
e Lifetime $ amount covered
after OOP is reached

Dollar Limits

Parity Mandated
Between MH/SUD
and M/S Benefits

Financial
Requirements
e Copayments

e Deductibles
e 00Ps

Subject to the

Type of Plan MHPAEA?

Grandfathered Large
Group Health Plans

Nongrandfathered Large
Group Health Plans

Grandfathered Small
Group Health Plans

Nongrandfathered Small
Group Health Plans*

Individual Health
Insurance Coverage

Public Health Plans
(Medicare, Medicaid,
and the Children’s Health
Insurance Program)

Self-Insured
Governmental Plans

Retiree-Only Plans
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*Nongrandfathered small group health plans are not subject
to the MHPAEA, but they must comply with some of its
requirements, according to the Affordable Care Act
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